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Redefine Your Career and Embark on an Entrepreneurial 
Journey by Owning this Recruitment Firm Franchise
In an age where career transitions and entrepreneurial 

dreams know no bounds, Talent Corner’s thriving ecosystem 
of franchise partners showcases the incredible diversity and 

success stories that have emerged from various walks of life. 
With the goal of inspiring aspiring entrepreneurs, this write-up 
shares the compelling narratives of their valued franchise part-
ners, each contributing a unique flavor to the evolving tapestry 
of Talent Corner’s franchise network.

The diversity of their franchise partners is their key success 
factor. They come from various backgrounds, from corporate 
professionals to HR novices. These stories span all age groups, 
emphasizing that age doesn’t limit franchise success. Gender 
diversity is also notable, with equal representation of men and 
women excelling in the recruitment industry.

But that’s not all – there’s a delightful mix of partnerships too. 
Some franchise partners are husband-and-wife duos, while others 

are friends who embarked on this journey together. This expands 
even further than geographical boundaries. Whether hailing from 
bustling metropolises or serene small towns, Talent Corner’s fran-
chisees have proven that success knows no boundaries.

P. Vayunandan’s story adds another layer of achievement to this 
narrative. Starting as a regular franchise owner, he has grown to the 
status of a Master Franchise in Pune, showcasing that the journey 
with Talent Corner can lead to unparalleled growth opportunities.

Talent Corner’s franchise partners share common themes. 
They appreciate the low investment, work-from-home flexibility, 
and comprehensive support. Training and transparency are key 
factors, leading to business growth and revenue increase.

The numbers tell the story: 3300+ clients, 25,000 positions 
filled, 85 active franchises, and a strong online presence with 
200,000+ LinkedIn followers and 1900+ positive Google 
reviews.

Aditya Chaudhary, 35, Faridabad 
Aditya found his calling in connecting peo-

ple. With a PGDM from IMT Ghaziabad, he’s 
been a Talent Corner’s franchise owner for 1.5 
years. His exposure spans diverse industries, 
from finance to logistics. Talent Corner’s sup-
port, including training and software, aided his 
growth. Aditya plans to expand his business by 
helping more job seekers find their perfect 
roles. He advices aspiring franchise owners to 

do meticulous planning, stay dedicated, and 
choose the right fit. He maintains a work-
life balance by setting strict work hours 
and keeping personal life separate.

Manjiri Hemant Dixit, 40, Pune 
With a background in Computer Science, 

from being homemaker Manjiri became 
Talent Corner franchise owner during lock-
down, driven by her husband’s suggestion. 
Her personal and professional growth was 
transformative as she delved into HR and 
recruitment. Talent Corner’s support has 
been invaluable. She plans to expand her 
team, offer faster recruitment solutions, 

and maintain service quality. She advices 
aspiring franchise owners to align the 

opportunity with skills, build a strong net-
work, and prioritize excellent client service.

Varun Kohli, 38, New Delhi
Varun a business and HR professional, found 

inspiration in recruitment and joined Talent Corner. 
His journey as a franchise owner has been marked 
by rapid growth, with plans to expand his team and 
establish a unique referral program. For aspir-
ing franchise owners, Varun advises resilience 
during tough times. Work-life balance 
comes naturally, as his franchise business 
is a labor of love, and support from his 
family and interests in occult sciences 
keep him balanced and happy.

Viresh Manek, 41, Mumbai
Viresh Manek, a successful Talent Corner HR 

Services franchisee in Mumbai, shifted from 
BFSI and hospitality roles to entrepreneurship 

with Talent Corner in 2021. The experi-
ence has led to significant personal 

and professional growth. Talent 
Corner’s training and support 

played a pivotal role in his jour-
ney. Viresh intends to establish 
an office and expand his team. 
His advice to aspiring franchi-
sees: leverage Talent Corner’s 
opportunities, and enjoy the 
franchise’s flexibility, which 
promotes a healthy work-life 
balance and reduces stress.

Sonal Garg, 42, Surat, Gujarat
Sonal, with three years of franchise experience, 

transitioned from a department head to a recruit-
ment entrepreneur. Her people skills and passion for 
making a positive impact on lives motivated this 
move. Talent Corner’s robust support and flexible 
franchise model have enabled Sonal to grow her 
team and explore international placements 
while balancing work and life. Her advice to 
aspiring franchise owners: Embrace this 
rewarding career.

Swati Kaikini Bakshi, 52, Bangalore
Swati, a veteran in advertising and interna-

tional brand building had her global connec-
tions. Her entrepreneurial spirit led her to the 
recruitment industry. Talent Corner’s unwav-
ering support enriched her business acumen 
and understanding of virtual relationships. 
Swati aims for accelerated growth in India’s 

dynamic landscape while maintaining 
work-life balance with a dedicated 
team. Her advice: seize opportunities 
in the growing Indian market.

Anita Mandar Kulkarni, 42, Pune, 
Maharashtra

Anita has leveraged her 6 years of HR 
experience and Masters in HRM to excel as a 
Talent Corner franchise owner. Over the 
years, she’s recruited for diverse sectors, 
enhancing her confidence and skills. 
The consistent support from TC’s 
team and Rashesh Doshi has been 
invaluable. Anita plans to expand 
horizontally into other sectors and 
advises aspiring franchise owners 
to persist and maintain transpar-
ent client relationships. She 
ensures work-life balance by effi-
cient time management, practic-
ing yoga, and enjoying her work.

Gauri Rohan Naik, 33, Goa
With a Master’s Degree in HRM, 

driven by the desire for work-life bal-
ance and control, Gauri took up TC’s 
Franchise. She has expanded her net-
work, industry knowledge, and com-
munication skills, through TC’s sup-
port and training. Her future plans 
involve team expansion and strength-
ening client relationships. She advises 
aspiring franchise owners to conduct 
thorough research, remain flexible, 
exercise patience, and stay motivated. 
Achieving work-life balance requires 
establishing set work hours, fostering 
strong client relationships, maintain-
ing organizational skills, and sustain-
ing motivation.

Maulin Patel, 33, Vadodara, Gujarat
From a mechanical engineering career in the 

Gulf to becoming a franchise owner with Talent 
Corner, it has been over five years for Maulin now. 
His inspiration came from the idea of creating 
job opportunities rather than seeking them. 
His experience as a franchise owner has 
been enriching, with substantial personal 
and professional growth. Talent Corner’s 
support and training helped him estab-
lish himself in the industry. Maulin 
plans to expand by building strong 
client relationships and devoting 
more time to his business. 
Balancing work and life involve 
setting boundaries and finding 
outside interests.

Kavita & Milap Mehta, 38 & 39, Nadiad, Gujarat 
Kavita & Milap Mehta, a duo ventured into entrepreneurship  

                     with Talent Corner. With Milap’s 17 years 
of corporate experience and Kavita’s decade in 
education, they aimed to make a mark in the 
recruitment industry. Their association with 
Talent Corner since 2019 has brought personal 

and professional growth, allowing them to work 
independently with ease. Talent Corner’s 

support and training, along with a ded-
icated team leader, have been instru-
mental. They plan to expand their 
team in the future.

Pratik Gaikwad, 34, Nashik
Prateek now thrives as an HR Consultant after 

dedicating over a decade in engineering industry. His 
entrepreneurial drive led him to recruitment, sup-
ported by Talent Corner. He’s expanding by hiring 
recruiters and suggests aspiring entrepreneurs’ part-
ner with Talent Corner for growth and a flexible 

work-from-home lifestyle.

Supraja S, 31, Chennai
Supraja’s passion for connecting talent with opportuni-

ties motivated her to start Talent Corner’s Franchise. Being 
a franchise owner has transformed her personally and 

professionally. Talent Corner’s unwavering support and 
comprehensive training have been instrumental in their 

success. She plans to strategically expand her fran-
chise into new markets and maintain service quality. 
Her advice for aspiring franchise owners: align your 
franchise with your passion and deliver exceptional 

customer service. To maintain a work-life balance, 
prioritize self-care, family, and leisure.

Pooja Acharya, 32, Mumbai
Pooja embarked on entrepreneurial jour-

ney with six years of recruiting experience. 
Talent Corner’s support, training, and tech 
innovations enhanced her personal and pro-
fessional growth. Pooja’s success lies in her 
passionate, determined, and persistent 
approach. Building a professional team and 
work-life balance are essential elements of 
her journey.

Vidya BK, 36, Bengaluru 
Vidya’s career transition from 

tech to Talent Corner franchise 
owner fulfills her passion for 
connecting people with the right 
jobs. She highlights the support 
and training provided by Talent 
Corner as crucial. Her future 
plans involve team development, 
customer feedback, sustainabili-
ty, and sound financial manage-
ment. Vidya advises aspiring 
franchise owners to choose 
wisely, prioritize customer satis-
faction, stay adaptable, practice 
patience, and maintain a healthy 
work-life balance.

Vayunandan P, 38, Pune
With determination and support from 

Talent Corner’s processes and team, he 
built strong client relationships and a busi-
ness over the years. In 2021, he embarked 
on his journey as a Master Franchisee, help-
ing others achieve their dreams in the 
recruitment industry. His vision is to contin-
ue growing and capitalizing on the vast 
potential of the recruitment mar-
ket. To aspiring entrepre-
neurs, Vayunandan empha-
sizes that with the right 
guidance and Talent 
Corner’s proven process-
es, anyone can create a 
successful career in 
recruitment.

Vishal Shukla, 35, Greater Noida
With over 12 years of experience in IT 

and non-IT recruitment, Vishal, a fran-
chise owner in Greater Noida, embodies a 
passion for connecting talent with oppor-
tunities. His entrepreneurial journey was 
sparked by the desire to make a positive 
impact and innovate recruitment practices. 
Talent Corner has provided him with the 
support and expertise needed to thrive in 
the industry. His future plans include stra-
tegic growth and maintaining a healthy 
work-life balance. For aspiring franchise 
owners, he emphasizes thoughtful plan-
ning and dedication.

Ghanshyam Sarda, 46, Kolkata
Ghanshyam, a Kolkata-based entrepre-

neur with 18 years of experience in the 
building material industry, ventured into 
the recruitment sector. The experience 
enriched his personal and professional 
growth, giving him the satisfaction of 
being his own boss. Talent Corner’s sup-
port streamlines business development 
and client servicing, ensuring a stress-
free work culture. In the coming years, 
he plans to expand by handling turnkey 
projects and has a capable team for 
senior and junior positions.

Sitalaxmi 46 & Kalpana 47, Mumbai
Sitalaxmi and Kalpana, friends 

who launched Fortumax Consulting 
Services in Mulund, partnered with 
Talent Corner for their 

entrepreneurial journey in 
recruitment. Sitalaxmi’s 

leadership and Kalpana’s 
recruitment background 
formed a solid foundation. 
They say, Talent Corner’s 
support, guidance, and 
training have driven their 
growth. They plan to 
expand in IT and non-IT 
sectors. Their advice: “Go 
for it,” stay focused, be 
patient, and empower 

your team for a balanced 
work-life.

P V Ramesh, 46, Bengaluru
A 46-year-old entrepreneur from Bengaluru, shifted from an 18-year corporate 

career to join Talent Corner as a franchise owner. In merely three years, his franchise 
has shown steady growth. This flexible model allows for an effective work-life balance. 
Ramesh plans to expand further and recommends Talent Corner for those seeking good 
returns with minimal investment.

Talent Corner offers an enticing propo-
sition for aspiring entrepreneurs. The sto-
ries here demonstrate its transformative 
potential. If you’re ready for a profession-
ally enriching journey with patience, low 
investment, and unwavering support, join 
Talent Corner’s thriving network of fran-
chise partners.
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